From: Bishop, Virginia

To: Jones, Carmen

Subject: FW: 5 Action Items and 1 Information Item for ACHEs Consideration and Approval
Date: Wednesday, November 14, 2018 10:13:51 AM

Attachments: Certificate Track - Healthcare Quality and Safety.pdf

Concentration - Social Justice and Inclusion Advocacy.pdf

M.S. Management - Information Systems.pdf

PhD in Management - Information Systems.pdf

Track - Occupational Therapy Entry Level.pdf

Graduate Certificate - Applications of Mixed Methods Research.pdf

FYL...

From: Perryman, Shirrell <sperryman@uasystem.edu>

Sent: Wednesday, November 14, 2018 9:55 AM

To: Margaret Pearson <margaret.pearson@ache.edu>

Cc: Nash, Charles <cnash@uasystem.edu>; Bailey, Yardley <ybailey@uasystem.edu>; Bishop, Virginia
<vabishop@ua.edu>; wrenb@uah.edu; cwc0011@uah.edu; Whitaker, Kevin <kwhitaker@ua.edu>;
jrjones3@uab.edu; gwynne@uab.edu; janowski@uab.edu; bowerp@uah.edu;
susanlsmith@uab.edu; Edwards, Sherri <sherri.edwards@ua.edu>; kristi.motter@uah.edu; Grady,
David <david.grady@ua.edu>; benoit@uab.edu; jim.purcell@ache.alabama.gov;
deborah.nettles@ache.alabama.gov

Subject: 5 Action Items and 1 Information Item for ACHEs Consideration and Approval

Ms. Pearson,

On behalf of Dr. Charles Nash, | have enclosed a total of 6 items that were approved by The
University of Alabama Board of Trustees on Friday, November 9, 2018. There are 5 items that
will require action that are being sent to the Alabama Commission on Higher Education for its
consideration and approval, and 1 information item.

Please let me know if you have any questions regarding the following items that are attached.

ACTION ITEMS:

1. Notification of Intent to Submit a Proposal (NISP) for a Master of Science (M.S.) Degree in
Management Information Systems (CIP Code 11.0103) in the Department of Information
Systems, Statistics, and Management Science in the Culverhouse College of Business at UA

2. Notification of Intent to Submit a Proposal (NISP) for a Doctor of Philosophy (Ph.D.) Degree
in Management Information Systems (CIP Code 11.0103) in the Department of Information
Systems, Statistics, and Management Science in the Culverhouse College of Business at UA

3. Extension of an Existing Program Application for a Concentration in Social Justice and
Inclusion Advocacy in the Existing Doctor of Philosophy (Ph.D.) Degree (CIP Code 09.0199)
in the College of Communication and Information Sciences at UA


mailto:vabishop@ua.edu
mailto:crjones18@ua.edu

THE UNIVERSITY OF ALABAMA AT BIRMINGHAM

Resolution

Granting Approval of and Permission to Submit to the Alabama
Commission on Higher Education (ACHE) the Establishment of a
Healthcare Quality and Safety Certificate Track within the Doctorate
in Occupational Therapy (OTD) Program (CIP Code 51.2306)

WHEREAS, the Department of Occupational Therapy in the School
of Health Professions at UAB wishes to add a Healthcare Quality and Safety
Certificate Track to extend students’ knowledge and skills in the area of
quality improvement and patient safety; and

WHEREAS, all courses to be offered in the Healthcare Quality and
Safety Certificate Track are currently offered in the existing program; and

WHEREAS, there are no other four-year universities in the State of
Alabama with a Healthcare Quality and Safety Certificate Track; and

WHEREAS, the Healthcare Quality and Safety Certificate Track is
intended to appeal to students who choose to earn a graduate certificate
alongside with the Doctorate in Occupational Therapy;

NOW, THEREFORE, BE IT RESOLVED by The Board of Trustees
of The University of Alabama that it grants approval of and submission to
the Alabama Commission on Higher Education (ACHE) the creation of a
Healthcare Quality and Safety Certificate Track in the Occupational Therapy
(OTD) degree program (CIP Code 51.2306) at The University of Alabama at
Birmingham.
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“THE UNIVERSITY OF
ALABAMA AT BIRMINGHAM
Knowledge that will change your world

Ray L. Watts, MD
President

September 25, 2018

Finis E. St. John IV

Interim Chancellor

The University of Alabama System
500 University Boulevard East
Tuscaloosa, AL 35401

Dear Interim Chancellor St. John:

The UAB School of Health Professions is proposing to add a Healthcare Quality and
Safety Certificate Track within the Doctorate in Occupational Therapy (OTD) program.
The proposed certificate track aims to extend students’ knowledge and skills in the area
of quality improvement and patient safety. It will appeal to students who choose to earn
a graduate certificate concurrently with the Doctorate of Occupational Therapy. Details
about the proposed track are included in the attachment.

We will appreciate having this resolution placed on the Board’s agenda for its November
9, 2018 meeting and then forwarded to the Alabama Commission on Higher Education.
If additional information is needed, we will be happy to provide it.

Sincerely,

BL Wit

Ray L. Watts, M.D.
President

RLW: ggm
Attachment

Cc: Dr. Pam Benoit
Dr. Harold Jones
Ms. Kirsten N. Burdick
Dr. Charles R. Nash

1070 Administration Building Mailing Address:
701 20th Street South AB 1070
205.934.4636 1720 2ND AVE S
Fax 205.975.8505 | BIRMINGHAM AL 35294-0110
www.uab.edu |
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APPROVAL SIGNATURE SHEET
PRoPOSED HQS CERTIFICATE TRACK IN THE OTD DEGREE
UNIVERSITY QF ALABAMA AT BIRMINGHAM

By signing this form, | indicate my approval of the extension of the OTD
degree to include a HQS Certificate Track. | have carefully examined the
proposal submitted by the SHP Occupational Therapy Department and agree
that the proposed certificate meets the necessary guidelines.

Proposing Faculty Member

LIS  3-f

Signature / Gavin Jenkifs, PhD Date

Department Chair

/
P S
ﬂ?’“_\"%/ o _A--E
Signature / Gavin Jenkips, PhD Date

Chair, SHP Academic Affairs Comye

( @ (N (,I(,Cﬁ.c(bu AN Y'gd -5
"Signature / Deek CunnLn'gbam Date

Dean
ﬁzﬁ, /7)-?/
ST?ﬁature 1 lﬁold P. Jones, PhD Date

Chalr, Gra;??/p‘yﬁg c\;mmme 9(25/1¢

Signatgire / Razlj‘laﬁukhlar. PhD Date

Doan, Gdf@i:f Wi a 25|18

Signature / Lorl McMahon, PhD Date
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ALABAMA COMMISSION ON HIGHER EDUCATION
INSTRUCTION

Proposal for the Addition of a Healthcare Quality and Safety Certificate Track
to the Clinical Doctorate in Occupational Therapy (OTD)

1. institution: University of Alabama at Birmingham / School of Health Professions

2. CIP Code, Program Title, and Degree Nomenclature of the existing program:

CIP Code: 51.2306
Program Title: Clinical Doctorate in Occupational Therapy
Degree Nomenclature: oTD

3. Name of the proposed extension:
Healthcare Quality and Safety Certificate Track
4. Fillin the table provided with the following information:

a. For certificate, associate, and baccalaureate programs, the number of hours in the
General Education Curriculum.

b. For all program levels, the number of hours in the program core. The program core
includes all courses in the major taken by students regardless of option,
concentration, specialization, or track.

c. For all program levels, the number of hours in the proposed option, specialization,
concentration, track, etc.

d. For all program levels, the total hours in the program including the new

extension/alteration.

Semester Hours in the General Education
Curriculum (Certificate, Assaciate, and N/A
Baccalaureate Programs Only)
Semester Hours in the Program Core 25 hours
E?Cmester Hours in the Option, Concentration, 15 hours
Semester Hours in other coursework

. . N/A
(electives, supporting courses, etc.)
Total Semester Hours in the Program with the 40 hours
Proposed Extension/Alteration

Farm 4/16/13
Instruction/Guidelines and Forms
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5. Listthe courses in the program core with the number of semester hours for each:

Course Course Title Semester
Number Hours
*OT 701  Thearetical Foundations for Occupational Therapy Practice 3
*OT 702  Leadership for OT Practice Excellence 2
*OT 703  Advacacy and Healthcare Policy in Population Heaith 3
*OT 704  Research Design for Occupational Therapy Practice 3
*OT 705  Evidence-based OT Practice Design and Application 3
*OT 706  Management for Occupational Therapy Practice 3
*OT 707  Occupational Therapists as Educators 2
*OT 798  Occupational Therapy Capstone Experience/Non-Thesis Project 6
Total Credits in Core Courses 25

"Exssting Courses

6. List the courses in the proposed option, concentration, specialization, or track, etc., with the
credit hours for each:

Healthcare Quality and Safety Graduate Certificate.
"HQS 600  Introduction to Clinical Quality Improvement
*HQS 610  Quantitative Methods, Measurements, and Tools for Quality Improvement
*HQS 625 Fundamentals of Patient Safety
*HQS 630 Leadership of High Reliability Organizations

“Existing Courses

WLWabbh

The Graduate Certificate in Healthcare Quality and Safety (HQS) is a four-course, 15 credit
program designed to extend students’ knowledge and skills in the areas of quality improvement
and patient safety. We propose to substitute the 15 hours required to earn the HQS certificate
for electives required in the General Track and to title the option as the Healthcare Quality and
Safety Certificate Track. Sequencing of coursework for all OTD tracks is shown in Attachment
A.

7. What is the scope or effect of the proposed extension?

a. How many of the major courses to be offered by the proposed extension are offered
in the existing program?

As shown in Attachment A, 25 hours of the program core are used in the current
tracks for the OTD degree, 19 didactic hours and 8 capstone/non-thesis project
hours. All courses are currently available.

The inclusion of the proposed HQS Certificate track requires only substituting the
HQS certificate courses for electives, as occurs with the existing Low Vision
Rehabilitation Certificate Track. The HQS certificate courses are currently
available in online format for the Graduate Certificate and for the MS degree in
Healthcare Quality and Safety. There are no changes to the program core.

Form 4/16/13
Instruction/Guidelines and Forms
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b. How will the proposed extension impact other public institutions?

The propased extensions should have no impact on other public institutions. The
inclusion of the HQS Graduate Certificate Track is expected to be attractive to
post-prafessional employed occupational therapists. Currently, there is no other
post-professional OTD program in Alabama, and no simitar graduate certificate
oppartunity.

. Will the proposed extension move the program listing to a new two-digit CIP category
in the Commission's academic program inventory?

No
8. What is the impact of the proposed change on the existing program or unit?
a. What will be the budgetary impact of the proposed extension?

There will be minimal impact as this option only replaces degree elactive courses
with courses required to earn the HQS certificate, all of which are currently
available.

b. What changes in faculty and staff will be required to implement the proposed
extension/alteration?

The HQS courses are currently taught in and supported by the SHP Department
of Health Services Administration. HQS Certificate Track students would enroll in
the existing courses. No additional faculty will be required.

9. If the extension will require additional resources, please provide a list of sources of funds
available for the extension.

N/A
10. Please state the rationale for the extension/alteration.

The original proposal for the OTD degree included three options: a post-professional General
Track option, a post-professional Low Vision Rehabilitation Certificate Track option, and an
Entry-Level MSOT to OTD option. Based on requests from applicants, we propose the addition
of the Healthcare Quality and Safety Certificate Track. This addition would allow those post-
professional students who so choose to earn a graduate certificate concurrently with the OTD
degree, either in quality and safety or in low vision rehabilitation. The certificates provide
specialty training that enhances graduates' knowledge and skilis, and contribute to
improvements in healthcare for residents of Alabama and beyond.

Prolll | /]

7 7\

Form 4/16/13
Instruction/Guidelines and Forms
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0q/2D/20\8

Signature of Institution's Authorized Representative Date

Pssooate Pavost fr Assessmavt and Aecrediation
Title
VA

Institution

Form 4/18/13
Instruction/Guidelines and Forms
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Attachment A

Curriculum Sequences for Existing and Proposed Tracks

Form 4/16/13
Instruction/Guidelines and Forms

_58_





SUL04 PUER SAUISPING)UOYINIYSU)

€1/9L/p wiod

sjenpelb sjuapms |OSIN 8N JO HOYOO S| SU) Uaysm PaNURUOISIP 3q [Im Yoe1) (1O O} LOSI UL ‘ILONy

St or oy oy aasbag
ai1o+9of
SUp3as) [D10]
{€) 86/ 1O _ 11} Suuds
(9) 867 10 (€) 86£010 (€} 864 10 (s) 86 10 (€) sos 1O ni 124
951n02 (€) 86£01C () Hmo 10 - ?... .mm 10 __ (€) +0L L () Jauwwn
]
Y8) Jo aaIe|s +(z) L0 10 L €) 0L 10 S
r Ssno2 A ._ IMI33 (€) 689 10 (€) OH {g) €0 H Sund
Jeno shsia + [Elooale £) 3A123| €) 0g9 S €07 10 | uuds
Se {€) 2An23¢3 | (¢) 069 10 {¥) 529 SOH (€) 90 1 e4
V3D 10 3N9Y2 + (€) SOZ 1O . _ €90 10 —
35in00 3ISYNOI ATON
Vo Jo 3aR + () 402 10 (€) aann2913 3SYN0D SOH ON () 2o 10 | ;Bwwing
asinoa ( us w>zum () (o) qund
1133 10 M3 + (€) £0L LO €) A12313 €) 6/9 10 t7) 019 SOH (z}zos 10 I Sunds
papJieme | OSIA (€) 21093 (€) 22910 () 009 SOH (€) 102 10 Ied
|
{weiBoid T
loswujzoLioftoLlo | . ,
. (supan s1) |
S1ipaJ 1 |
(Bunsixg) ( mw.mﬁww. (Bunsixg) memwuuomﬂv Amw_umb s) wis)
32el) 310 01 1OSW. L Foes| sneaiua) P h&v { unsix3) Nwapeay
j}oel] |esaua0 UOISIA MOT yIel] 31LIINWDI SOH $38JN0D) 3103 41O .

saibeqQ Q10 10) seousnbag yoel|

_59_





		AASA board covers November2018

		Academic Affairs and Student Affairs Committee_November 2018

		AASA Agenda Summary

		Academic Affairs and Student Affairs Committee_November 2018

		AASA Part1

		AASA Part2








THE UNIVERSITY OF ALABAMA

Resolution

Granting Approval of and Permission to Submit to the Alabama
Commission on Higher Education (ACHE) an Extension of an Existing
Program Application for a Concentration in Social Justice and Inclusion
Advocacy in the existing Doctor of Philosophy (Ph.D.) degree in
Communication and Information Sciences (CIP Code 09.0199) in the
College of Communication and
Information Sciences

WHEREAS, the College of Communication and Information Sciences
currently offers a multidisciplinary Doctor of Philosophy (Ph.D.) in
Communication and Information Sciences degree approved by ACHE in 1987;
and

WHEREAS, the degree is the only doctoral degree offered by the College
of Communication and Information Sciences while representing multiple
academic units and disciplines; and

WHEREAS, the proposed concentration is Social Justice and Inclusion
Advocacy; and

WHEREAS, the growth of graduate research faculty and existing
expertise allows for the concentration to be deployed without an infusion of new
resources; and

WHEREAS, the concentration provides an enhanced level of curricular
structure necessary to market a multidisciplinary program and thereby grow
enrollment; and

WHEREAS, the concentration will provide students recognition on their
transcripts of achieving expertise in the given subject area, improving their
marketability for faculty and industry positions;

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of
The University of Alabama that it grants approval of and permission to submit
to the Alabama Commission on Higher Education (ACHE) an Extension of an
Existing Program Application for a Concentration in the existing Doctor of
Philosophy (Ph.D.) degree in Communication and Information Sciences (CIP
Code 09.0199) in the College of Communication and Information Sciences at
The University of Alabama.
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THE UNIVERSITY OF ggﬁ:rﬁunécation&

ALABAF\/}A Information Sciences

Office of the Dean
September 27, 2018

Dr. Kevin Whitaker

Office of Academic Affairs
The University of Alabama
Box 870114

Tuscaloosa, AL 35487

Deat Dr. Whitaker,

I write in support of a proposal for extending of our college-wide Doctor of Philosophy in Communication and
Information Sciences degree. The graduate faculty of the College of Communication & Information Sciences and
the respective academic departments are proposing the following concentration be approved:

¢ Concentration in Social Justice & Inclusion Advocacy

Opver the last three years, the College has undergone an examination of our doctoral program, originally approved
by ACHE in 1987, to evaluate potential improvements that would strengthen long-term viability while maintaining
the program’s cote identity as a multidisciplinary program. This proposed concentration is one of multiple
approaches to enhance the program and complements the five previously approved concentrations.

In order for graduates to be effectively placed in faculty roles, their doctoral curricula need to align with the
positions for which they apply, and this concentration will provide students recognition on their transcripts of
achieving expertise in a given subject area improving their competitiveness. Additionally, this concentration will
provide an enhanced level of curricular structure necessaty for our faculty to recruit excellent studeats, to market
the multidisciplinary doctoral program mote effectively, and to increase enrollment and enhance growth in the
program overall,

This proposed concentration builds on existing expertise among our College’s graduate faculty and therefore can
be deployed without a need for additional resources. Moreover, the proposed structure of the concentration will
provide more opportunities for our growing ranks of graduate faculty to contribute in a teaching capacity by
reducing our reliance on spedial topics courses in favor of more structured curricula.

I recommend approval of this concentration without teservation.

Marck D. Nelson, Ph.D.
Dean

297 Reese Phifer Halt  Box 870172 Tuscaloosa, AL 354870172 205-348-4787  Fax 205-343-3836  cis.ua.edu
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Saocial Justice and Inclusion Advocacy Concentration

ALABAMA COMMISSION ON HIGHER EDUCATION
INSTRUCTION

Proposal Form for the Addition of an Option, Track, Specialization, or
Concentration, etc., to an Existing Program

1. Institution: The University of Alabama

2. CIP Code, Program Title, and Degree Nomenclature of the existing program [see
instructions below]:

CIP Code: 09.0199
Program Title: Communications and Information Sciences
Degree Nomenclature: Ph.D.
3. Name of the proposed extension: Social Justice and Inclusion Advocacy

4. Fillin the table provided with the following information:

Semester Hours in the General Education Curriculum (Certificate, Associate, and N/A
Baccalaureate Programs Only)

Semester Hours in the Program Core 15
Semester Hours in the Option, Concentration, Etc. 15
Semester Hours in other coursework (electives, supporting courses, etc.) 42
Total Semester Hours in the Program with the Proposed Extension/Alteration 72

5. List the courses in the program core with the number of semester hours for each:
Foundations (3 hours)

CIS 610: Foundations of Doctoral Study in C&IS (3 hours)

Theory (6 hours) — Pick two of the following 3-hour courses:

CIS 604: Mass Communication Theory (3 hours)

CIS 605: Cultural, Critical, and Rhetorical Theory (3 hours)
CIS 606: Knowledge and Information Theory (3 hours)
CIS 607; Theory Construction and Epistemology (3 hours)

Research Methods (6 hours) — Pick two of the following 3-hour courses:
CIS 603: Quantitative Research Methods (3 hours)

CIS 608 Qualitative Research Methods (3 hours)

CIS 609: Humanistic Research Methods (3 hours)

*Course substitutions for Theory or Research Methods hours may be allowed by a student’s
program committee with approval of the C&IS Associate Dean of Graduate Studies.

1|Page
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Social Justice and Inclusion Advocacy Concentration

**Approved concentrations may restrict specific course options for Theory or Research

Methods.

6. List the courses in the proposed option, concentration, specialization, or track, etc., with
the credit hours for each:

Students in the concentration must select CIS 605 and CIS 609 in their program core and
then complete the following 15 hours of coursework. All students in the concentration must

complete:
Icourse Number and Name Hours
CIS 6XX Social Justice and Inclusion Advocacy in Information Studies 3

Students must complete 12 hours from the following courses, with at least 3 hours from
each category (Foundations, Perspectives, and Applications) and at least 6 hours taken at

the 600 leveil:

Foundations Hours
CIS 652 Seminar Culture Critique Rhetoric Study 3
CIS 667 Persuasive Communication 3
COM 565 Intercultural Communication 3
LS 583 Sacial Aspects of Information 3

Perspectives Hours
iCIS 621 Interculture Perspective Youth Lit 3
lcoM 513 Communication And Diversity 3
COM 515 African American Rhetoric 3
COM 525 Gender & Palitical Communication 3
COM 569 Communication & Gender 3
LS 582 Race Gender & Sexuality in LIS 3

Applications Hours
CIS 666 Information Policy 3
LS 544 Cultural Diversity Programming 3
LS 580 Outreach to Diverse Population 3
LS 581 Universal Access 3

7. What is the scope or effect of the proposed extension?

a. How many of the major courses to be offered by the proposed extension are offered

in the existing program?

_36_
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Social Justice and Inclusion Advacacy Concentration

All but two of the 15 course options in the concentration are currently in the catalog. Both
of the two new courses will be taught by existing faculty who have the requisite expertise
and will not require any investment of new resources.

How will the proposed extension impact other public institutions?

The concentration will not impact other public institutions given that The University
of Alabama is the only institution in the state offering a Ph.D. in the field of
Communication and Information Sciences. No other public institution in the state
offers a graduate program or graduate concentration in social justice and inclusion
advocacy.

Other programs (notably the Masters in Social Work program at The University of
Alabama) advertise their relevance for those who would advocate for social causes
and justice, and work on reform efforts. Our proposed Ph.D. concentration differs
significantly from this and other programs in that it will be an entire Ph.D. program
devoted to principles of social justice framed within Communication and Library and
Information Science as disciplinary fields.

Will the proposed extension move the program listing to a new two-digit CIP category
in the Commission's academic program inventory? No

8. What is the impact of the proposed change on the existing program or unit?

9.

10.

a.

b.

What will be the budgetary impact of the proposed extension?
No impact is expected.

What changes in faculty ‘and staff will be required to impiement the proposed
extension/alteration?

No changes are anticipated.

If the extension will require additional resources, please provide a list of sources of funds
available for the extension. No additional resources will be needed to implement this
extension.

Please state the rationale for the extension/alteration.

This concentration in the Communication and Information Sciences (Ph.D.) program
formalizes and enhances a currently existing set of courses in the doctoral degree.
Establishment of a programmatic concentration in Social Justice and Inclusion Advocacy will
increase the visibility, standing, and stature of the CIS Ph.D. program by offering a course of
study that responds to emerging trends in society. It will also allow the School of Library and
Information Studies to formally declare a concentration that we already possess.

3|Page
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Social Justice and Inclusion Advocacy Concentration

Professional education for librarianship-has seen a growing interest in critical approaches to
practice. This proposed concentration will be attractive to warking professionals who seek
the added perspective and credential, and it will be attractive to students who seek a
position as faculty in Library and Information Science programs. In a broader sense, it will
allow the College of Communication and Information Sciences (CC&IS) to attract
communication and information practitioners who have an interest in being advocacy
leaders in their professions as well as those interested in conducting research is these areas.
it will also allow the program to advertise a degree concentration that maximizes strengths
unique to CC&IS while promoting greater collaboration hetween academic divisions within
the college.

/f,f[;’///'

Sigfature of Institution’s Authorized Representative 7 Date

Executive Vice President and Provost

Title

The University of Alabama

Institution

4|Page
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THE UNIVERSITY OF ALABAMA
Resolution

Granting Approval of and Permission to submit to the Alabama
Commission on Higher Education (ACHE) a Notification of Intent to
Submit a Proposal (NISP) for a Master of Science (M.S.) degree in
Management Information Systems (CIP Code 11.0103) in the Department
of Information Systems, Statistics, and Management Science in the
Culverhouse College of Business

WHEREAS, the Culverhouse College of Business is a national leader in
management information systems education, offering a focused area of study in
the Master of Business Administration program for graduate students interested
in Management Information Systems; and

WHEREAS, the demand for a Management Information Systems (M.S.)
program is evident, based on increasing enrollments in information systems
coursework and market analysis for such programs; and

WHEREAS, the Culverhouse College of Business has built additional
infrastructure to support management information systems education to serve as
a foundation for a new degree program, including the Marillyn A. Hewson Data
Analytics Lab; and

WHEREAS, a Management Information Systems (M.S.) degree can be
developed for students who wish to increase their understanding of information
technologies’ benefit to stakeholders, such as organizations, partners, managers,
employees, and customers; and

WHEREAS, the proposed Management Information Systems (M.S.)
degree will prepare individuals for positions in information systems
management, cyber security, and health information technology by combining a
technical foundation with business and managerial skills;

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of
The University of Alabama that it supports and grants approval of and
permission to submit to the Alabama Commission on Higher Education (ACHE)
a Notification of Intent to Submit a Proposal (NISP) for a Master of Science
degree in Management Information Systems (CIP Code 11.0103) in the
Department of Information Systems, Statistics, and Management Science in the
Culverhouse College of Business at The University of Alabama.
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THE UNIVERSITY OF Culverhouse
ALABAMA College of Business
Dean’s Office

September 6, 2018

Dr. Kevin Whitaker
Provost

The University of Alabama
Box 114

Tuscaloosa, AL 35487

Provost Whitaker,

I am writing in support of a proposed program in Management Information Systems (M.S.).
Over the past twelve months Culverhouse College of Business faculty have:

o assessed the current supply and demand of graduates of Management Information
Systems (M.S.) programs;

» reviewed existing Management Information Systems (M.S.) programs at peer and
aspirant institutions;

o discussed the desired skill set students should develop in an Management Information
Systems (M.S.) program with Chief Information Officers (CIOs) and Information
Technology (IT? Directors of several large corporations;

e jdentified and prioritized the target skills and knowledge we want to develop in students
in this program;

e considered various strategies for developing the prioritized target skills and knowledge in
students in this program; and

e developed a program that we believe will develop the prioritized target skills and
knowledge in students in this program.

As we explored the field and began curriculum development, we found that there is strong
demand for a Management Information Systems (M.S.) program, both from students and
industry. There are also substantial opportunities for innovative, collaborative research in this
emerging field that will become increasingly attractive to outside faculty.

In April 2018, the College faculty voted in favor of the Management Information Systems (M.S.)
program. We now seek formal approval to offer this new degree program. The Management
Information Systems (M.S.) degree will be a high-demand program that provides the expanded
perspective needed to advance in the Management of Information Systems field. Our emphasis
is on the managerial aspects of information systems, and the goals 0¥0ur program are to help
those currently working or aspiring to work in information systems related fields position
themselves for managerial positions, and to prepare individuals from other fields build the skills
needed to succeed in information systems careers.

Sincerely,

m .KPaJZa»—~

Kay-¥1, Palan, Ph.D.
Dean

Jawk

420 Alston Hall | Box 870223 © Tuscaloosa, AL 35487-0223 © 205-348-7443  Fax 205-348-5308 | culverhouse.ua.edu
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NISP Management Information Systems (M.S.)

Alabama Commission on Higher Education

NOTIFICATION OF INTENT TO SUBMIT A PROPOSAL (NISP)
FOR A NEW PROGRAM OF INSTRUCTION

1. Institution: The University of Alabama
2. Date of NISP Submission: November 9, 2018
3. Institutional Contact Person:

Cathy Pagani
Telephone: (205) 348-8284
Fax: (205) 348-0287

E-mail: cathy@ua.edu

Ginger Bishop
Telephone: 205-348-7125
Fax: 205-348-7208
E-mail: vabishop@ua.edu

4. Program ldentification:

Title: Management Information Systems
Award: Master of Science
CIP Code: 11.0103

5. Proposed Program Implementation Date: Fall 2020

6. Statement of Program Objectives (Objectives should be precise and stated in such a
way that later evaluation/assessment of program outcomes is facilitated):

The goal of the Master of Science (M.S.) Management Information Systems {MIS) program is to
help our students advance in their careers by improving understanding of how to use the latest
information technologies to benefit organizational stakeholders, such as managers,
organizations, employees, customers and partners. MIS programs, in general, focus on the
identification and resolution of business problems that emerge at the intersection of
technology, people, and organizations, and differ from other technology-oriented programs
such as Computer Science or Library Science in that MIS programs apply IT theories and
principles in support of business and organizational-specific problems and solutions.

In this era of rapidly evolving technology, the Management of information Systems (MIS) field is
growing at an exponential rate as organizations struggle to stay current with new emerging

1
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NISP Management Information Systems (M.S.)

technologies, such as mobile applications, blockchain, and the Internet of Things (loT).
Professionals are needed that can help organizations understand the business potential of
these new technologies, how to develop new applications to meet changing market dynamics,
and how to secure these systems from threats. Students graduating from our program will be
prepared to succeed in an exciting and dynamic career field combining a solid technical
foundation with business and managerial skills so they can immediately contribute to solving
business problems, and can drill down into specific fields, such as Information Technology (IT)
strategy/management, cyber-security, or health IT.

This program provides the expanded perspective needed to advance in the MIS field and allows
students to tailor their education based on specific career goals by concentrating their studies
in one of two areas: cyber-security or health IT. The curriculum supplements traditional MIS
coursework that many receive in undergraduate programs by focusing on higher-level learning
objectives and outcomes relevant in today’s rapidly changing business environment. Our
emphasis is on the managerial aspects of information systems, and the goals of our program
are to help those currently working or aspiring to work in Information Systems (IS) related fields
position themselves for managerial positions, and to prepare individuals from other fields build
the skills needed to succeed in IS careers. Toward this goal, we leverage a strength of our
faculty in applying behavioral science perspectives where appropriate.

Students who successfully complete this program will be able to:

+ Demonstrate how information technology links to, and enables the achievement of,
business goals in functional business units;

¢ Apply advanced critical thinking skills to analyze complex business problems;

« Apply appropriate analytical tools and methods to develop solutions to complex and
unfamiliar business problems;

e Assess the impact of globalization on business information systems development; and

¢ Demonstrate ability to manage others and work in teams

The overall objectives of the proposed program are fully in line with the stated goals and
objectives of the Culverhouse College of Business to build an effective curriculum framework
for undergraduate and graduate programs that ensures delivery of innovative, high-quality
learning experiences that equip our students for market-driven opportunities.

7. Relationship of program to other programs within the institution.

a. How will the program support or be supported by other programs within the
institution?

The Information Systems, Statistics and Management Science (ISM) Department offers a
Bachelor's degree in MIS. This Department is part of the Culverhouse College of Business, with
existing synergies with all programs in the college. As an example, with careers in cyber-
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security, IT audit, and forensic accounting, many of the students in the graduate Accounting
program at UA will have interest in, and benefit from, the core and cyber-security courses
offered in the program. We also anticipate synergies between the proposed M.S. in MIS
program and the proposed MIS Ph.D. program. Specifically, the proposed M.S. in MIS program
can serve as a feeder program for the proposed MIS Ph.D. program, while the MIS Ph.D.
program can provide graduate research opportunities and serve as a vibrant environment for
leading-edge research that can accentuate M.S. in MIS coursework. Additionally, the MBA and
Business Analytics programs in Culverhouse share faculty expertise and knowledge components
with the proposed M.S. in MIS program. Outside of Culverhouse, there are developing synergies
with Criminology and Computer Science that promise to add value to all programs, particularly
the cyber criminology minor in Criminology and faculty research collaborations with Computer
Science.

b. Will this program replace any existing program(s) or specialization(s), options or
concentrations within existing programs? Yes: No: _ X

If yes, please explain.

8. If this program is duplicative of any other programs in the state, please give your
rationale for program duplication.

The Master of Science (M.S.) in Management Information Systems (MIS) is a common graduate
program offered by prestigious business schools. There are currently M.S. in MIS programs
offered at the University of Alabama at Birmingham, the University of Alabama at Huntsville,
and Auburn University, but the nationwide demand for graduates of M.S. in MIS programs far
exceeds the number of students graduating from these programs. According to the projections
from the United States Bureau of Labor Statistics (US-BLS),
(http://www.projectionscentral.com/Projections/LongTerm), projected growth demands in the
areas of computer and information systems, particularly in the state of Alabama, are strong,
with projected growth across all professional positions in MIS ranging from 8% to 24% over the
next 10 years.

We have also reviewed the Bureau of Labor Statistics workforce trends to compare projected
job openings versus college graduates in the STEM areas. Given these trends, there is evidence
to suggest that there will be high demand for graduate education in MIS, and that the
University of Alabama could fill an important need in the region and the nation for the
continuing education of IT professionals.

Further, the proposed UA program differs from other state institutions’ M.S. in MIS programs in
that it has a significant data analytics component to it, providing a strong data collection,

management, and analysis component to the cyber-security and health IT concentrations.
Further, the behavioral science approach to many of the core courses, as well as those in the
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cyber-security and health IT concentrations, provides for a unique managerial slant to the
topics covered in those courses.

9. Do you plan to explore possible program collaboration with other institutions?
Please explain.

Not at this time, but we are open to the possibility if an appropriate opportunity presents itself.

10. Do you anticipate the use of distance education technology in the delivery of the
program? Please explain.

Yes, we hope to provide an online offering of this program once the on-campus program is
established and running smoothly.

11. What methodology will you use to determine the level of student demand for this
program?

We will assess student demand for the M.S. in MIS program directly by surveying students in
undergraduate programs at UA and by collecting data on recent changes in the number of
existing M.S. in MIS programs nationwide and the number of students enrolled in these
programs.

12. What methodology will you use to determine need for this program?

We will examine trends in MIS graduate education and workforce demand, using sources such
as the Association to Advance Collegiate Schools of Business’ (AACSB) survey of accredited
graduate programs and the U.S. Bureau of Labor Statistics workforce projections.

Certification

Chief Academic Officer

S Cpprenc i

Graduate Dean (if this is a graduate program)

e7

Date =~ 7
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THE UNIVERSITY OF ALABAMA
Resolution

Granting Approval of and Permission to submit to the Alabama
Commission on Higher Education (ACHE) a Notification of Intent to
Submit a Proposal (NISP) for a Doctor of Philosophy (Ph.D.) degree in
Management Information Systems (CIP Code 11.0103) in the Department
of Information Systems, Statistics, and Management Science in the
Culverhouse College of Business

WHEREAS, the Culverhouse College of Business is a national leader in
management information systems research, presenting and publishing research
findings at national and international venues and in high quality peer-review
journals; and

WHEREAS, the demand for a Management Information Systems (Ph.D.)
program is evident, based on an increased need for MIS doctorate holders and
growth in MIS programs across the world; and

WHEREAS, the Culverhouse College of Business has built additional
infrastructure to support management information systems research, including
the Marillyn A. Hewson Data Analytics Lab; and

WHEREAS, a Management Information Systems (Ph.D.) degree can be
developed for students who wish to design and conduct research that is
theoretically, methodologically, analytically, and ethically sound, thereby
positively influencing the MIS discipline; and

WHEREAS, the proposed Management Information Systems (Ph.D.)
degree will prepare individuals to appraise and synthesize models and theories
from previously conducted research to discover new opportunities for research
trajectories that will influence MIS research and practice;

NOW, THEREFORE, BE IT RESOLVED by The Board of Trustees of
The University of Alabama that it supports and grants approval of and
permission to submit to the Alabama Commission on Higher Education (ACHE)
a Notification of Intent to Submit a Proposal (NISP) for a Doctor of Philosophy
(Ph.D.) degree in Management Information Systems (CIP Code 11.0103) in the
Department of Information Systems, Statistics, and Management Science in the
Culverhouse College of Business at The University of Alabama.
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THE UNIVERSITY OF Culverhouse
ALABAM A ] College of Business
| Dean’s Difice

May 31, 2018

Dr. Kevin Whitaker
Provost

The University of Alabama
Box 114

Tuscaloosa, AL 35487

Provost Whitaker,

[ am writing in support of a proposed Doctor of Philosophy (PhD) program in Management
Information Systems (MIS).

Over the past twelve months Culverhouse College of Business faculty have:

e assessed the current supgly and demand of graduates of MIS PhD programs;

e reviewed existing MIS PhD programs at peer and aspirant institutions;

® identified and prioritized the target skills and knowledge we want to develop in students
in this program;

e considered various strategies for developing the prioritized target skills and knowledge in
students in this program; and

» developed a program that we believe will develop the prioritized target skills and
knowledge in students in this program.

As we explored the field and began curriculum development, we found that there is strong
demand for an MIS PhD program, both from students and academia. The PhD in MISisa
common graduate program offered by prestigious business schools. Further, there is a
tremendous demand for faculty in MIS, specifically within the sub-disciplines of cybersecurity
and health information technology, two areas of particular expertise witEin the current MIS
faculty and research focus areas of the university.

[n April 2018, the College faculty voted in favor of the MIS PhD program. We now seek formal
approval to offer this new degree program. The overall objectives of the proposed program are
fully in line with the stated goals and objectives of the Culverhouse College of Business to build
an effective curriculum framework for graduate programs that ensures delivery of innovative,
high-quality learning experiences that equip our students for market-driven opportunities.

Sincerely,

M Wl

Kay M. Palan, Ph.D.
Dean

Jawk

420 Alston Hall  Box 870223 | Tuscaloosa, AL 35487-0223 | 205-348-7443 | Fax 205-348-5308 ; culverhouse.ua.edu
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Alabama Commission on Higher Education

NOTIFICATION OF INTENT TO SUBMIT A PROPOSAL (NISP)
FOR A NEW PROGRAM OF INSTRUCTION

1. Institution: The University of Alabama
2. Date of NISP Submission: November 9, 2018
3. Institutional Contact Person:

Cathy Pagani

Telephone: (205) 348-8284

Fax: (205) 348-0287
E-mail: cathy@ua.edu

Ginger Bishop
Telephone: 205-348-7125
Fax: 205-348-7208
E-mail: vabishop@ua.edu

4. Program ldentification:

Title: Management Information Systems
Award: Ph.D.
CIP Code: 11.0103

5. Proposed Program Implementation Date: Fall 2020

6. Statement of Program Objectives (Objectives should be precise and stated in such a
way that later evaluation/assessment of program outcomes is facilitated):

The goal of the Management Information Systems (Ph.D.) program is to prepare aspiring
scholars to compete for faculty positions at leading academic institutions and to become
productive scholars in the discipline. This program will focus on the identification and resolution
of business problems that emerge at the intersection of technology, people, and organizations
and as such, students in the program will learn how to apply theories and advanced research
methods to these problems. A strength of this program will be in its behavioral research
approach and focus in emerging research phenomena, such as cybersecurity, for which the
Culverhouse College of Business has received substantial gifts to develop this strength further.

Students who successfully complete this program will be able to:
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¢ Demonstrate substantive knowledge related to the body of literature and theories
within MIS.

« Appraise and synthesize models and theories from previously conducted research to
discover new opportunities for research trajectories that will influence MIS research and
practice.

e Design and conduct research that is theoretically, methodologically, analytically, and
ethically sound, thereby positively influencing the MIS discipline.

o Generate new knowledge that contributes to MIS research.

« Translate research findings into practice through active dissemination at national and
international venues and in respected peer-reviewed journals.

In summary, the objectives of the proposed program are consistent with the goals and
objectives of the Culverhouse College of Business and are designed to ensure for the
development of graduates that are well-positioned to excel in MIS faculty positions throughout
the U.S. and abroad.

7. Relationship of program to other programs within the institution.

a. How will the program support or be supported by other programs within the
institution?

The Information Systems, Statistics and Management Science (ISM) Department is part of the
Culverhouse College of Business, with existing synergies with all programs in the college.
Currently, we have four students enrolled in an MIS concentration in the Operations
Management (OM) Ph.D. program. We anticipate that the faculty in the OM and Statistics
programs will continue to engage the MIS Ph.D. students in graduate research opportunities;
however, the majority of those efforts will shift to the MIS faculty. Also, with careers in cyber-
security, Information Technology (IT) audit, and forensic accounting, many of the current
students in the Accounting program at UA will have interest in, and benefit from, the graduate
research opportunities provided by the program. Further, this proposed MIS Ph.D. program will
provide a vibrant venue for cutting-edge research and will enrich the environment within which
the proposed MS in MIS program will exist; while the MS program will provide a feeder to the
Ph.D. program. Additionally, the MBA and Business Analytics programs in Culverhouse share
faculty expertise and knowledge components with the proposed MIS Ph.D. program. Outside of
Culverhouse, there are developing research and curricula synergies with Criminology and
Computer Science that promise to add value to all of these programs.

b. Will this program replace any existing program(s) or specialization(s), options or
concentrations within existing programs? Yes: No: X

If yes, please explain.
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8. If this program is duplicative of any other programs in the state, please give your
rationale for program duplication.

The Ph.D. in Management Information Systems (MIS) is a common graduate program offered
by prestigious business schools. In the state of Alabama, currently, there is an Information
Systems concentration available for Ph.D. students in Business at Auburn University and a DBA
degree available at the University of South Alabama. However, the proposed MIS Ph.D.
program is more closely aligned with behavioral research training and mentoring than those
other programs. Outside of those two programs, no other universities in the state of Alabama
offer a doctorate-level degree program in MIS.

9. Do you plan to explore possible program collaboration with other institutions?
Please explain.

We do not anticipate program-level collaboration at this time, but we are open to it in the
future.

10. Do you anticipate the use of distance education technology in the delivery of the
program? Please explain.

No, there may be instances where the use of distance education technology is used for
collaborations with scholars from other institutions, but we do not anticipate its use for course
delivery.

11. What methodology will you use to determine the level of student demand for this
program?

We will periodically survey current undergraduate and graduate students across disciplines in
the Culverhouse College of Business to determine the level of student demand for this
program. We also regularly receive inquiries in our current MIS specialization in the OM Ph.D.
program for students interested in joining the program to study with particular faculty. We will
continue to also vet those inquiries and use those points of contact as part of our
understanding for student demand in the program.

12. What methodology will you use to determine need for this program?

There is a tremendous demand for faculty in MIS, specifically within the sub-disciplines of
cyber-security and health information technology, two areas of particular expertise within the
current MIS faculty. Based on the AACSB data, the Southern University Group (SUG) schools
have an anticipated demand of 13 positions next year and 15 anticipated retirements. These
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are some of the highest demand numbers among all business disciplines. In the U.S. the net
planned growth in the number of full-time doctoral positions for AY 2018-2013 is 66,
representing the third highest rate of growth among business disciplines, behind only
Accounting and Finance. Among Southeastern Conference (SEC) schools, that number is six,
which is tied with Finance for the highest rate of expected growth.

There has also been an increased need for MIS doctorate holders in recent years due to an
increase in available jobs at all levels and the growth in programs across the world. New
initiatives (e.g., Data Science, Cybersecurity, and Healthcare Analytics) have driven the need for
qualified faculty. The southeast region, in particular, has an increased need to attract qualified
faculty, yet there are few doctoral degree awarding programs in the region.

We will continue to utilize the data provided by AACSB in order to anticipate the need for the
program.

Certification

_%/A%

Chief Academic Officer

e C et

Graduate Dean (if this is a graduate program)

ez /of

Date” 7
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THE UNIVERSITY OF ALABAMA AT BIRMINGHAM

Resolution

Granting Approval of and Permission to Submit to the Alabama
Commission on Higher Education (ACHE) the Establishment of an
Occupational Therapy Entry Level Track within the Doctorate in
Occupational Therapy (OTD) Program (CIP Code 51.2306)

WHEREAS, the Department of Occupational Therapy in the School
of Health Professions at UAB wishes to add an Occupational Therapy Entry
Level Track to comply with the Accreditation Council for Occupational
Therapy Education (ACOTE®) mandate issued on August 21, 2017 that
states that entry-level degree requirement for the occupational therapist must
move to the doctoral level by July 1, 2027; and

WHEREAS, all courses to be offered in the Occupational Therapy
Entry Level Track are currently offered in the existing program; and

WHEREAS, there are no other four-year universities in the State of
Alabama with an Occupational Therapy Entry Level Track; and

WHEREAS, the Occupational Therapy Entry Level Track is intended
to comply with the mandate set forth by ACOTE®;

NOW, THEREFORE, BE IT RESOLVED by The Board of Trustees
of The University of Alabama that it grants approval of and submission to
the Alabama Commission on Higher Education (ACHE) the creation of an
Occupational Therapy Entry Level Track in the Occupational Therapy
(OTD) degree program (CIP Code 51.2306) at The University of Alabama at
Birmingham.
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THE UNIVERSITY OF
ALABAMA AT BIRMINGHAM

Knowledge that will change your world

Ray L. Watts, MD
President

September 25, 2018

Finis E. St. John IV

Interim Chancellor

The University of Alabama System
500 University Boulevard East
Tuscaloosa, AL 35401

Dear Interim Chancellor St. John;

The UAB School of Health Professions is proposing to add an Occupational Therapy
Entry Level Track within the Doctorate in Occupational Therapy (OTD) program. The
proposed certificate track in order to comply with the Accreditation Council for
Occupational Therapy Education (ACOTE®) mandate issued on August 21, 2017 that
states that entry-level degree requirement for the occupational therapist must move to the
doctoral level by July 1, 2027. Details about the proposed track are included in the
attachment.

We will appreciate having this resolution placed on the Board’s agenda for its November
9, 2018 meeting and then forwarded to the Alabama Commission on Higher Education,
If additional information is needed, we will be happy to provide it.

B W

Ray L. Watts, M.D.
President

RLW: ggm
Attachment

Cc: Dr. Pam Benoit
Dr. Harold Jones
Ms. Kirsten N. Burdick
Dr. Charles R. Nash

1070 Administration Building Mailing Address:
701 20th Street South AB 1070
205.934.4636 1720 2ND AVE S
Fax 205.975.8505 BIRMINGHAM Al 35294-0110
www.uab.edu
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APPROVAL SIGNATURE SHEET
PROPOSED OT ENTRY-LEVEL TRACK IN THE OTD DeGREE
UNIVERSITY OF ALABAMA AT BIRMINGHAM

By signing this form, | indicate my approval of the extension of the OTD
degree to include an OT Entry-level Track. | have carefully examined the
proposal submitted by the SHP Occupational Therapy Department and agree
that the proposed certificate meets the necessary guidelines.

Proposing Faculty Member

M\KAO/ J-24-1%

Signature / Gavin Jenkins, PhD Date

Department Chair

LI SAS g

Signature / Gavin Jenkins, PAD Date

Chair, SHP Academic Affairs Committee

Udypgrr—’ $-30-¢
Signature / Desk Cunniggham Date

d‘/‘-w i J3- 1

Sighature / Harold P, Jones, PhD Date

Dean

Chair, Graduate Currt€ulum Committee

ql2s |19
s.{.;n ure / Ka(u‘xﬂmukhtar. PhD Date

Dean, Gradua chool

L b
_Q25(1¢

Signature / Lori McMahon, PhD Date '
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ALABAMA COMMISSION ON HIGHER EDUCATION
INSTRUCTION

Proposal for the Addition of an OT Entry Level Track
to the Clinical Doctorate in Occupational Therapy (OTD)

Institution: University of Alabama at Birmingham / School of Health Professions

. CIP Code, Program Title, and Degree Nomenclature of the existing program:

CIP Code: 51.2306
Program Title: Clinical Dactorate in Occupational Therapy
Degree Nomenclature: OTD

Name of the proposed extension:
OT Entry-Level Track
Fill in the table provided with the following information:

a. Far certificate, associate, and baccalaureate pragrams, the number of hours in the
General Education Curriculum.

b. For all program levels, the number of hours in the program core. The program core
includes all courses in the major taken by students regardless of option,
concentration, specialization, or track.

c. Forall program levels, the number of hours in the proposed option, specialization,

concentration, track, stc.

d. Forall program levels, the total hours in the pragram including the new

extension/aiteration.

Semester Hours in the General Education
Curriculum (Certificate, Associate, and N/A
Baccalaursate Programs Only)
Semester Hours in the Program Core 31 hours
gtecmester Hours in the Option, Concentration, 77 hours
Semester Hours in other coursework

. . N/A
(electives, supporting courses, etc.)
Total Semester Hours in the Program with the
Proposed Extension/Alteration 108 heurs

Form 4/16M13
Instruction/Guidelines and Forms
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5. List the courses in the program core with the number of semester hours for each:

Course Course Title Semester
Number Hours
*OT 701 Theoretical Foundations for Occupational Therapy Practice 3
*OT 703  Advacacy and Healthcare Policy in Population Health 3
*OT 704  Research Design for Occupational Therapy Practice 3
*OT 705 Evidence-based OT Practice Design and Application 3
*OT 706  Management for Occupational Therapy Practice 3
*OT 798  Occupational Therapy Capstone Experience/Non-Thesis Project 16
Total Credits in Core Courses 31

8. listthe courses in the propased option, concentration, specialization, or track, etc., with the
credit hours for each:

Proposed OT Entry-level Track (for Graduate Students)

Course Course Titte Semester
_Number Hours

OT 666 Pre-Admission Competency Course 0
OT 720 Occupational Participation: Infancy to Childhood 4
oT 721 Occupational Participation: Adolescent to Young Adult 4
OT 722 Occupational Participation: Psychosocial Challenges | 4
OoT 723 Occupational Participation: Psychosocial Challenges ! 4
OT 724 Occupational Participation: Adults 4
OoT 725 Occupational Participation: Older Adults 4
OT 726 Occupationat Participation: Low Visian 4
oT 727 Occupational Participation: Health Promotion and Wellness 4
OT 740 Advanced Practice in Occupational Therapy 3
OT 715 Occupation Across the Lifespan 3
OT 716 Analysis and Adaptation of Occupation 2
oT 717 Creative Occupations 2
OT 730 Performance Skills for Occupation | 2
OT 731 Performance Skills for Occupation i 2
0T 732 Performance Skilis for Occupation il 2
OT 684 Fieldwork Experience (3 semesters, 1 hour each) 3
OT 750  Scholarly Inquiry 2
oT 775 Contemporary and Emerging Issues in Occupational Therapy 2
“OT 685  Advanced Fieldwork Experience | 10
*OT686  Advanced Fieldwork Experience i 10
*OT634 Seminar in Professional Readiness 2

Total Credits in Track Courses

77

*Existing Courses

Form 4/16/13

Instruction/Guidelines and Forms
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7. What is the scope or effect of the proposed extension?

a. How many of the major courses to be offered by the proposed extension are offered
in the existing program?

The proposed OT entry-level track uses 15 of the 19 didactic hours from the
program core, and extends the capstone/non-thesis project requirement from six
to 16 hours. Two didactic courses (4 credits) in the core are advanced practice
skills and do not align with accreditation competencies for entry-level OT
practitioners. The remaining 77 hours in the entry-level track are mandated by
program accreditation requirements to allow graduates to earn the professional

* credential upon graduation.

b. How will the proposed extension impact other public institutions?

The proposed extension should have no impact on other public institutions. The
inclusion of the proposed OT Entry-level Track will replace UAB's existing
professional Master of Science degree in Occupational Therapy when
implemented. This migration of the master's entry-level degree to an OTD is in
response to a mandate from the accrediting body, the Accreditation Council for
Occupational Therapy Education (ACOTE®). Qther entry-level OT programs in
the state will face the same mandate.

¢. Will the proposed extension move the program listing to a new two-digit CIP category
in the Commission's academic program inventory?

No
8. What is the impact of the proposed change on the existing program or. unit?
a. What will be the budgetary impact of the proposed extension?

There will be minimal impact as this OT Entry-L.evel Track will replace our
existing Master of Science degree in Occupational Therapy and financial and
physical resources will be diverted from the MS to the OTD degree — see
Question 10 for explanation.

b. What changes in faculty and staff will be required to implement the proposed
extension/alteration?

Existing faculty and staff in the OT department will be utilized for the extension.
New facuity recruited for currently vacant faculty positions will need to meet
accreditation requirements for professional and academic credentials.

9. If the extension will require additional resources, please provide a list of sources of funds
available for the extension.

Recruits for currently vacant facuity and staff positions will be funded from the OT
Department budget. Faculty recruitment will occur prior to the planned migration to the
OTD degree.

3

Form 4/16/13
Instruction/Guidelines and Forms
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10. Please state the rationale for the extension/alteration.

Currently UAB offers a Master of Science degree in Occupational Therapy that is accredited by
The Accreditation Council for Occupational Therapy Education (ACOTE®). ACOTE® is
recognized as the accrediting agency for occupational therapy education by both the United
States Department of Education (USDE) and the Council for Higher Education Accreditation
(CHEA).

The rationale for requesting alteration to this degree is that on August 21, 2017, ACOTE®
issued a mandate stating that that the entry-level degree requirement for the occupational
therapist must move to the doctoral level by July 1, 2027. Further, it stated that only entry-level
doctoral occupational therapy degree programs would be eligible to recelve or maintain ACOTE
accreditation status as of July 1, 2027. The implication of this mandate is that master's degree
programs will only be permitted to enroll new students for the next six years.

On March 8, 2018, ACOTE acknowledged receipt of UAB's Department of Occupational
Therapy Letter of Intent to transition our master's degree to the doctoral fevel and UAB is
required to submit our formal Candidacy Application an or before 4/15/2020. At that time,

ACOTE wili review and determine the compliance of the program with the ACOTE educational
standards and grant approval to begin admitting students.

W /////\ /2% 1%

Signatur lnstitutthrf"s Aythdrized Representative Date

Assoaare Povost ¢ Assessrrent 2 Receeddtation

WAS

Institution

Form 4/16/13
Instruction/Guidelines and Forms
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Attachment A

Curriculum Sequences for Existing and Proposed Tracks
And

Course Descriptions for Proposed OT Entry-Levet Track

Form 4/16/13
Instruction/Guidslines and Forms
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Academic

Proposed OT Entry Level Track Sequence

Term
QT 666 Pre-admit OTD competency (0)
OT 701 Theoretical Foundations for Occupational Therapy Practice (3)
OT 704 Research Design for Occupational Therapy Practice (3)
OT 715 Occupation: Across the Lifespan (3}
Summer
(14 credits) OT 716 Analysis and Adaptation of Occupation {2)
OT 717 Creative Occupations (2)
OT 730 Performance Skilts for Occupation | (2)
OT 684 Fieldwork Experience (1}
QT 705 Evidenced-based OT Practice Design and Application (3)
OT 720 Occupational Participation: Infancy to Childhood (4)
Fall | OT 721 Occupational Participation: Adolescents to Young Adults (4)
(18 credits) | o7 722 Occupational Participation: Psychosocial Chalienges | (4)
OT 731 Performance Skills for Occupation Il (2)
OT 684 Fieldwork Experience (1)
OT 723 Occupational Participation: Psychosacial Challenges i (4)
soring | OT 724 Occupational Participation: Adults (4)
(15 credits) OT 725 Occupational Participation: Older Adults (4)
OT 732 Performance Skills for Occupation H! (2)
OT 684 Fieldwork Experience (1)
(51‘(‘;”(:23;2) OT 685 Advanced Fieldwork Experience | (10)
OT 703 Advocacy and Healthcare Policy in Population Health (3)
OT 706 Management for Occupational Therapy Practice (3)
(14':;';2“5) OT 726 Occupational Participation: Low Vision (4)
OT 740 Advanced Practice in Occupational Therapy (3)
OT 750 Scholarly Inquiry (2)
(fgzi:egdli::s OT 686 Advanced Fieldwork Experience Il (10)
OT 798 Occupational Therapy Capstone Experience/Non-Thes!s Project (2)
Summer I OT 727 Occupational Participation: Health Promation and Wellness (4)
({0 ctedlts) OT 634 Seminar in Professional Readiness (2)
QT 775 Contemparary and Emerging Issues in Occupational Therapy (2)
Fall It)

(14 credits)

OT 798 Occupational Therapy Capstone Experience/Non-Thesis Project (14)

Total Credits for OTD Degree, Entry-Level Track = 108
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OT Entry-Level Track Course Descriptions

Pre-Admission to OT Entry-Level Track

OT 666 Pre-admission OTD Competency Course (0 credits)

Competency based review and evaluation of focused pre-requisite knowledge,
including, but not limited to, anatomy, physiology, kinesiology, psychology and writing
skills to establish standard level of knowledge amongst applicant pool. Student's
performance factored into admissions decision process.

OTD Core Courses

OT 701: Theoretical Foundations for Occupational Therapy Practice (3 credits)
(15t semester)

Occupational therapy frameworks, theory, philosophy, conceptual models, and practice
models as guides to clinical reasoning; integration into clinical practice.

OT 703: Advocacy and Healthcare Policy in Population Health (3 credits)

(5" semester)

Broad overview and challenges of the current U.S. healthcare system; impact of
regulation on health care access, delivery, cost, and quality for disability populations;
advocacy role for OTs working with these populations.

OT 704: Research Design for Occupational Therapy Practice (3 credits)

(1%t semester)

Research designs and advanced statistical concepts, internal and external validity,
confounding variables, extrapolation of research findings; critique of the professional
literature.

OT 70S: Evidenced-based Occupational Therapy Practice Design and Application
(3 credits)

(2™ semester)

Strategies for evidence-based service delivery; critical analysis of the literature to
support clinical practice. Includes applied project.

OT 706: Management for Occupational Therapy Practice (3 credits)

(5" semester)

Managing people and resources in a practice environment changing due to political,
regulatory, economic, and social drivers.

OT 798: Non-Thesis Project/Capstone Experience (two semesters, minimum total
of 16 hours)

(7™ & 8" semester)

Focused investigation of an occupational therapy problem in a professional practice
setting; application of concepts and tools presented in the program courses. Written
project report required.

Form 4/16/13
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OT Entry-Level Track Courses

OT 715 Occupation Across the Lifespan (3 credits)

(15t semester)

Examines the complex nature of occupation and how it contributes to the experience of
being human; Discussion of health viewed through social, cultural and systemic factors.
Focus on developing critical thinking skills related to occupational justice, occupational
disruption, deprivation, transitions and imbalance in culturally responsive practice.

OT 716 Analysis and Adaptation of Occupation {2 credits)

(15t semester)

Employing fogical thinking, critical analysis, problem-solving and creativity, students will
learn how to analyze and adapt occupations. Case-based learning will integrate key
themes and concepts.

OT 717 Creative Occupations (2 credits)

(13t semester)

Exploration of arts and crafts in both historical and contemporary contexts; involvement
in creative projects and reflections on experience to support understanding of creativity
in the arts, sciences, professions, evolution, daily life, and culture.

OT 730 / OT 731/ OT 732 Performance Skills for Occupation I, Il, it (2 credits per
semester)

(1%, 2" & 3™ semesters)

Series of foundational courses to examine anatomical, physiological, neurological,
cognitive, biomechanical and functional movement principles, their relationship, and
changes, across the lifespan to occupational participation. Principles covered are
applied through practical sessions and integration with occupational therapy practice.

OT 720 Occupational Participation: Infancy to Childhood (4 credits)

(2" semester)

Evaluation, planning, implementing, and documenting client-centered, occupation and
evidence-based occupational therapy assessment and intervention across diagnostic
categories for babies through infants. Focus on components of occupational
participation and occupational participation challenges related to adaptation and life
satisfaction. Case-based learning will integrate key themes and concepts.

OT 721 Occupational Participation: Adolescents to Young Adults (4 credits)
(2" semester)

Evaluation, planning, implementing, and documenting client-centered, occupation and
evidence-based occupational therapy assessment and intervention across diagnostic
categories for children through adolescents. Focus on components of occupational
participation and occupational participation challenges related to adaptation and life
satisfaction. Case-based learning will integrate key themes and concepts.

OT 722 Occupational Participation: Psychosocial Challenges | (4 credits)
(2™ semester)
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Evaluation, planning, intervention strategies and outcome measures related to
psychosaocial practice with an emphasis on pediatric clients through adolescents. Focus
on components of occupational participation and occupational participation challenges
related to adaptation and life satisfaction. Case-based learning will integrate key themes
and concepts.

OT 723 Occupational Participation: Psychosocial Challenges I (4 credits)

(3" semaster)

Evaluation, planning, intervention strategies and outcome measures related to
psychosocial practice with an emphasis on adults and older adults. Focus on
components of occupational participation and occupational participation challenges
related to adaptation and life satisfaction. Case-based learning will integrate key themes
and concepts.

OT 724 Occupational Participation: Adults (4 credits)

(3" semester)

Evaluation, planning, implementing, and documenting client-centered, occupation and
evidence-based occupational therapy assessment and intervention across diagnostic
categories for adults. Focus on components of occupational participation and
occupational participation challenges related to adaptation and life satisfaction. Case-
based learning will integrate key themes and concepts.

OT 725 Occupational Participation: Older Aduits (4 credits)

(3@ semester)

Evaluation; planning, implementing, and documenting client-centered, occupation and
evidence-based occupational therapy assessment and intervention across diagnostic
categories for older adults. Focus on components of occupational participation and
occupational participation challenges related to adaptation and life satisfaction. Case-
based learning will integrate key themes and concepts.

OT 726 Occupational Participation: Low Vision (4 credits)

(5" semester)

Evaluation, planning, implementing, and documenting client-centered, occupation and
evidence-based occupational therapy assessment and intervention to address issues
related to vision loss across the lifespan referred for OT treatment in all practice
settings. Case-based learning will integrate key themes and concepts.

OT 727 Occupational Participation: Health Promotion and Wellness (4 credits)
(7™ semester)

Focus on occupational therapy's role in developing theory-driven and evidence-based
heaith promotion and wellness programs. Theoretical perspectives and intervention
models guiding health promotion and wellness programs for individuals or groups of
people, with and without disabilities, and in a variety of settings. Case-based learning
will integrate key themes and concepts.

OT 740 Advanced Practice in Occupational Therapy (3 credits)
(5" semester)
10
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Provides exposure to practice in areas of practice requiring advanced clinical reasoning
and skills. Includes a combination of introductory cases, observation in clinical settings
and lab experiences to develop related skills. Case-based learning will integrate key
themes and concepts.

OT 750 Scholarly inquiry (2 credits)

(5'" semaster)

Introduction to key elements of quantitative and qualitative research design and
implementation relevant to occupational therapy practice. Integration of theory, research
design, and methods to develop competitive grant applications for the study of
occupation. Prepares student to become critical consumers of research in accupational
therapy and related fields.

OT 634 Seminar in Professional Readiness (2 credits)

(7™ semester)

Forum far exchange of ideas and experiences; student, faculty, and alumni
presentations on variety of topics.

OT 775 Contemporary and Emerging Issues in Occupational Therapy (2 credits)
(7t semester)

Exposure to contemporary and emerging issues and trends in occupational therapy
practice; value and contribution of occupational therapy in complex and emerging
settings; key competencies and unique professional attributes of occupational
therapists; factors influencing health and social contexts.

OT 684 Fieldwork Experience (1 credit per semester)

(1st, 2" & 3 semester)

Series of experiential courses that emphasize the application of occupational therapy
skills when working with clients and the influence that physical, psycholagical and/or
social factors have on participation in occupation.

OT 685/ OT 686 Advanced Fieldwork Experience | & Il (10 credits per semester)
(4t and 6 semesters)

Full-time work equivalent supervised practice experience designed to develop advanced
entry-level, generalist professional skills, consisting of a minimum of 12-week

experience.

11
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THE UNIVERSITY OF ALABAMA AT BIRMINGHAM

Information Item

Creation of a Graduate Certificate in
Applications of Mixed Methods Research (CIP Code 45.0102)

The Department of Health Services Administration in the School of Health
Professions at UAB is proposing to offer a 15-hour Graduate Certificate in
Applications of Mixed Methods Research. The objective of the proposed
certificate is to equip students with the knowledge and skills to design,
conduct and evaluate mixed methods research. The proposed certificate is
geared towards to doctoral and post-masters students, post-doctoral fellows,
instructors and researchers who wish to become more proficient in applying
mixed methods in their research practice. The proposed certificate will
consist of six required courses of which five are currently available on the
UAB campus; thus, requiring development of a single new course, Writing
Effective Mixed Methods Grant Proposals.
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HE UNIVERSITY OF
“I«LABAMA AT BIRMINGHAM
Knowledge that will change your world

Ray L. Watts, MD
President

September 25,2018

Finis E. St. John IV

Interim Chancellor

The University of Alabama System
500 University Boulevard East
Tuscaloosa, AL 35401

Dear Interim Chance[lor- St. John;

The UAB School of Health Professions is proposing an Applications of Mixed Methods
Research Graduate Certificate program. The proposed program aims to equip students
with applied knowledge and skills necessary to plan, conduct and evaluate mixed
methods research within the context of the research topic of interest. It will appeal to
post-masters students, post-doctoral fellows. instructors, researchers and practitioners
who wish to learn about or become more proficient in applying mixed methods to their
own research practice. Details about the proposed track are included in the attachment.

We will appreciate having this resolution placed on the Board's agenda for its November
9, 2018 meeting and then forwarded to the Alabama Commission on Higher Education.
If additional information is needed, we will be happy to provide it.

Sincerely,

Koo | 1 fnde

Ray L. Watts, M.D.
Preside

RLW: ggm
Attachment

Ce: Dr. Pam Benoit
Dr. Harold Jones
Ms. Kirsten N. Burdick
Dr. Charles R. Nash

1070 Administration Building | Mailing Address:
701 20th Street South AB 1070
205.934.4636 | 1720 2ND AVE S
Fax 205.975.8505 ‘ BIRMINGHAM AL 35294-0110

www.uab edu
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SIGNATURE SHEET FOR APPROVAL OF A PROPOSED
GRADUATE CERTIFICATE IN APPLICATIONS OF MIXED METHODS RESEARCH
ScHooL oF HEALTH PROFESSIONS
UNIVERSITY OF ALABAMA AT BIRMINGHAM

Statement of Approval:
By signing this form, | indicate my approval of the proposed Graduate
Certificate in Applications of Mixed Methods Research. | have carefully

examined the proposal and agree that it meets the necessary guidelines.

Proposing Faculty Member(s)

Netrdiie ot 14012017

Nataliya fvankova, PhD Dafe

Date

Department Chair

Ohpitotl Fomal 12/99/ 20/ 7

Christy H.Lemak, PhD Date

5/'4 /29/3/

Date

Chair, SHP Academic Affairs Committee

Deek Cunningham

= L’ /a/ }

Har7ld P. Jone Dat

1
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SCHOOL OF HEALTH PROFESSIONS
DEPARTMENT OF HEALTH SERVICES ADMINISTRATION
GRADUATE CERTIFICATE IN APPLICATIONS OF MIXED METHODS RESEARCH
Program Proposal

A. General Information
1. Institution: The University of Alabama at Birmingham

2. Proposal Submission Date: 11/09/2018

3. Contact Person: Gregg Janowski
Title: Associate Provost for Assessment and
Accreditation
Telephone 205-934-8524
E-mail: janowski@uab.edu

4. Program Identification
Title: Applications of Mixed Methods Research
Degree: Graduate Certificate in Applications of Mixed Methods Research

CIP Code: 45.0102 [A program that focuses on the design of research studies,
measurement of variables, data analysis, and formulation of models. Includes instruction in
experimental, quasi-experimental, and case study methods; historical research; participant
observation; questionnaire design; sampling theory; and statistical methods.]

5. Proposed Implementation Date: Summer 2019
6. Program Administration
School:  School of Health Professions
Dean: Dr. Harold Jones

Department: Health Services Administration
Chairperson: Dr. Christy Lemak

1 Graduate Certificate Proposal: Applications of MMR
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B. Program Objectives and Content

1. Program Obijectives:

The purpose of the program is to equip patrticipants with applied knowledge
and skills to plan, design, conduct, evaluate, and report mixed methods
research in the context of the research topic of interest.

Upon completing this program, participants will be able to:

« Participate in and successfully navigate the growing field of mixed methods
research;

e Critique and evaluate mixed methods research designs;

* Apply mixed methods research principles to designing and conducting an
integrated mixed methods study to address a research problem of interest;

» Develop and evaluate a proposal for a mixed methods study based on the
academic and profession’s needs;

» Develop competitive mixed methods grant applications for K and R type
funding mechanisms;

e Apply mixed methods in community-based participatory action and
translational research, including adaptation, dissemination, and
implementation research;

e Write, present, and publish mixed methods research.

2. Relationship to Existing Programs: -

The new program will utilize existing courses offered as required or elective
courses in the Schools of Health Professions, Nursing, and Public Health.
Program participants will enroll in these courses together with regular degree-
seeking graduate students. The sample curriculum in Appendix A follows the
existing schedule of these course offerings. Appendix B outlines the sequence
of courses based on the semester of entry into the program (fall, spring, or
summer).

3. Program Replacement:

This program will not replace any existing programs, concentrations, or tracks.

4. Enrollment Reduction:

This program is not likely to reduce enrollments in other graduate programs at
UAB. On the opposite, it is expected that enrollments in existing courses will
grow because the certificate program is comprised primarily of existing
courses. The single new course “Writing Effective Mixed Methods Grant
Proposals” will be attractive as an elective course for doctoral students, post-
doctoral fellows, and research faculty in addition to certificate students.

2 Graduate Certificate Proposal; Applications of MMR
-119-





5. New Courses to be Developed:

One new course will be developed:
AH 783 - Writing Effective Mixed Methods Grant Proposals — 3 credit hours

The course will address the logistics of developing competitive mixed methods
grant applications for K and R type funding mechanisms with a special focus
on specific aims, innovation and significance, research plan, human subject
protection, project team, resources, and budget. Issues of using mixed
methods with other methodologies, integrating multiple methods and data
sources, establishing analytical rigor, and addressing reviewers’ feedback will
be discussed.

6. Program Completion Requirements:

The program will consist of 15 credit hours or 5 courses, 3 credit hours each.
These 5 courses will include 4 required mixed methods research courses (12
credits), and 1 elective qualitative research course (3 credits) selected from
three recommended options (basic and advanced) (see Appendix A for
proposed curriculum).

Credit hours required in major courses: 12 (4 mixed methods courses)
Credit hours required in support courses: 0
Credit hours in required electives: 3 (1 qualitative research course)

The certificate program can be completed in three consecutive semesters,
with program entry allowed in any semester (fall, spring, or summer). The four
mixed methods courses are designed as independent courses and can be
taken in any sequence. Each course has a different focus and objectives, and
each course covers different aspects and practices of mixed methods
research that can be successfully mastered within a separate course.
Participants will also select one elective course in qualitative research from
three suggested courses in either fall or spring semester in consuitation with
faculty advisers based on their level of proficiency in qualitative research and
their professional interests. (See Appendix B for curriculum plans by entry
semester.)

7. Accreditation:
There is no accrediting body for this certificate program.

C. Program Admission Requirements

The certificate program will be open to students who qualify for admission to the UAB
Graduate School. Candidates will apply through the UAB Graduate School and the

3 Graduate Certificate Proposal: Applications of MMR
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Health Services Administration Department using a standard application process and
an individual interview with faculty. Potential candidates must have prerequisite
coursework in quantitative research methods, such as descriptive and basic
inferential statistics. Applicants’ transcripts will be reviewed to satisfy the prerequisite
requirement.

Maximum enroliment will be 30 students per year, 10 per term, to ensure a faculty-
student ratio that supports effective online engagement.

D. Program Justification

Mixed methods research that meaningfully integrates qualitative stakeholder
engagement methods with quantitative outcome-based oriented approaches to
address complex research problems within the boundaries of a single study is
becoming more prevalent across behavioral and social sciences disciplines. The
ability of mixed methods research to address both knowledge generation and
knowledge verification questions makes it a viable methodological approach for
exploring issues at different levels, from different perspectives and for providing
contextual understandings shaped by real-life experiences and cultural influences.
The advantages of mixed methods as a research methodology has been also
recognized by major funding agencies, such as the National Institutes of Health, the
National Science Foundation, the Agency for Healthcare Research and Quality, the
Patient-Centered Outcomes Research Institute, and the Robert Wood Johnson
Foundation, to name a few. For example, in 2011, the Office of Behavioral and
Social Sciences Research at NIH published Best Practices for Mixed Methods
Research in the Health Sciences to guide health science researchers on how to
develop and evaluate scientifically sound proposals for mixed methods funded
studies. Recently, the Office of Behavioral and Social Sciences Research released
an updated version of this document, which underscores a growing interest to mixed
methods research among health science researchers.

Despite a rapidly increasing interest in and use of mixed methods research across
disciplines, there is still a dearth of formal educational opportunities in mixed
methods in the United States and beyond. Graduate academic programs tend to
offer one elective course in mixed methods research. Short training sessions (e.g.,
Introduction to Mixed Methods Research at the University of North Carolina — Chapel
Hill) and continuing education programs (e.g., Mixed Methods for Research in Public
Health at the Johns Hopkins University, and Web-Based Certificate Program in
Mixed Methods Research at the University of Michigan) are available in summer.
Mixed Methods Research and Scholarship Program at the University of Michigan
offers three 2.5-day workshops per year. The NIH (R25) funded 5-year project Mixed
Methods Research Training Program for the Health Sciences (J. Gallo - Director,
Johns Hopkins University; C. Deutsch, Harvard University, and J. Creswell, University
of Michigan, — Co-directors), which aims to provide mixed methods training to NIH
investigators and enrolls 14 fellows per year, will stop in two years. To our
knowledge, there are no plans to renew that program.
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A proposed graduate certificate program can provide training in mixed methods
research in more breadth and depth in a structured academic environment. The
purpose of the program is to equip participants with applied knowledge and skills to
plan, design, conduct, evaluate, and report mixed methods research in the context of
the research topic of interest. To our knowledge, this program is unique not only in
the State of Alabama but also in the United States. The program will build on existing
mixed methods (required) and qualitative (elective) courses, with only one new
course (AH 783) to be developed, which will be aiso of interest as an elective course
for doctoral students, post-doctoral fellows, and research faculty.

This graduate certificate program will appeal to doctoral and post-masters students,
post-doctoral fellows, instructors, researchers, and practitioners, who wish to learn
about and become more proficient in applying mixed methods in their research
practice, and to those who wish to be considered certified experts in mixed methods
research in their respective fields. The potential student market will inciude, but not
limited to:

» Doctoral and post-masters students who will consider enrolling in the program
as part of their programs of studies so that to be more competitive in the job
market;

Post-doctoral fellows and junior faculty who will consider the program for their
career-focused research training;

Investigators who will use the program to learn how to apply mixed methods in
funded research;

Faculty who will consider the program to enhance their teaching and advising
skills in mixed methods research;

Practitioners, professionals, and community stakeholders who will find the
program appealing for building their research capacity and becoming informed
consumers of mixed methods research.

E. Program Resource Requirements

1. Primary and Support Faculty:

Courses included in the certificate program will be taught by faculty currently
teaching the required and elective courses for degree programs. The
proposed new course will be taught by currently employed faculty. The
following current faculty will participate in the graduate certificate program.

Nataliya Ilvankova, PhD, MPH is a Professor in the Department of Health
Services Administration in the School of Health Professions with a dual
appointment in the School of Nursing. She has extensive research experience
in qualitative, mixed methods and participatory research approaches and has
served as the key personnel on numerous externally and internally funded
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studies examining the issues of health disparities, cancer prevention and
survivorship, HIV and chronic pain management, patient satisfaction and
health care organizational performance. Dr. Ivankova is well-known in the field
of mixed methods research due to her scholarly publications addressing
empirical and methodological aspects of mixed methods and her authorship of
two books (Mixed Methods Applications in Action Research: From Methods to
Community Action, 2015, Sage; and Mixed Methods Research: A Guide to the
Field, 2016, Sage, co-authored with Vicki Plano Clark). Her current research
interests are related to the use of mixed methods with community-based
participatory and action research approaches to enhance patient-centered and
translational research. Dr. lvankova shares her research expertise through
teaching graduate advanced qualitative and mixed methods courses,
conducting hands-on workshops and mentoring doctoral students, post-
doctoral fellows and junior faculty in qualitative and mixed methods research.
She also serves as a mixed methods consultant for the national NIH funded
Mixed Methods Research Training Program for the Health Sciences. Dr.
Ivankova helps advance the field of mixed methods research through other
professional roles. She is a founding Co-editor of Mixed Methods Research
Series with Sage Publishing. She serves as Associate Editor for the Journal of
Mixed Methods Research and Qualitative Research Editor for the American
Journal of Health Behavior. She has also provided leadership to the Mixed
Methods International Research Association and a Special Interest Group
Mixed Methods Research with the American Educational Research
Association. Her current teaching assignments include the following courses
that will be required or elective in the graduate certificate program:
e AH/NRM 777 Mixed Methods Research I: Introduction to the
Field
o AH/NRM 778 Mixed Methods Research II: Designing and
Conducting a Mixed Methods Study
e AH/NRM 779 Mixed Methods Applications in Community-Based
Action Research
e AH/NRM 785 Qualitative Research: Analysis and Interpretation

Dr. Ivankova will serve as the faculty administrative coordinator for the program,
and will participate in development and teaching of the proposed new course, AH
783 Writing Effective Mixed Methods Grant Proposals.

Robert Weech-Maldonado, MBA, PhD is a Professor and L.R. Jordan
Endowed Chair in the Department of Health Services Administration. He is a
national authority in health disparities, cultural competency tools for healthcare
organizations, racial and ethnic differences in patient experiences with care,
and long-term care. Imparting this expertise to students, researchers and
healthcare leaders may improve management's ability to fully understand and
better address challenges faced by racial/ethnic minorities and the elderly,
possibly dramatically improving access and quality of care outcomes for these
populations. After receiving his Ph.D. from Temple University in Philadelphia
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in 1998, Dr. Weech-Maldonado assumed appointments as Assistant
Professor, the Pennsylvania State University and tenured Associate
Professor, University of Florida prior to joining the UAB faculty in 2008. His
extensive research activities include active participation and leadership on 24
federal, state and foundation research projects. Dr. Weech-Maldonado is a
recipient of many academic and professional honors and awards. He has
influenced national organizations and health policy through various roles in
such national and international healthcare organizations as Academy of
Management, Health Services Research (editorial board), AcademyHealth,
American College of Healthcare Executives, Agency for Healthcare Research
and Quality (study section member), and Office of Minority Health, DHHS. Dr.
Maldonado will collaborate with Dr. lvankova to develop and teach the
proposed new course AH 783 Writing Effective Mixed Methods Grant
Proposals.

Nancy Wingo, MA, PhD is an Assistant Professor in the Department of Acute,
Chronic, and Continuing Care in the School of Nursing, where she teaches
courses in scholarly writing, action research, qualitative research, and nursing
education and works with faculty to implement innovative teaching strategies and
increase student engagement in online and on-ground courses. Her research
interests include research methodology, educational innovation, interprofessional
education, and educational technology. She taught high school AP English for
many years and was previously the Projects Analyst to the Provost at UAB. Dr.
Wingo teaches AH/NRM 779 Mixed Methods Applications in Community-Based
Action Research and AH/NRM 785 Qualitative Research: Analysis and
Interpretation.

Gwendolyn Childs, PhD, RN is an Associate Professor in the Department of
Nursing Family, Community and Health Systems in the School of Nursing. Her
program of research focuses on adolescent sexual behavior and sexual
decision-making with an emphasis on African American adolescent girls. Dr.
Childs recently completed a three-year KO1 Mentored Research Scientist
Development Award, which was funded by the National Institutes of Health
and National Institute of Nursing Research. Her long-term goal is to develop
sustainable, effective interventions that promote healthy sexual decision-
making and sexual risk reduction among African American adolescent girls.
Dr. Childs teaches the elective course NRM 783 Foundations of Qualitative
Research.

Janet Turan, PhD, MPH is a Professor in the Department of Health Care
Organization and Policy at the School of Public Health. Her main research
interests are in the topic area of maternal and child health (MCH) in low-resource
settings of both developing and developed countries. Over the course of her
research career, she has used both quantitative and qualitative research
methods to examine factors related to the promotion of MCH in diverse settings
including Turkey, Jordan, ltaly, Eritrea, Kenya, Nigeria, Zambia,
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Zimbabwe, Egypt, and the United States. She is currently conducting research
aiming to reduce the adverse effects of HIV/AIDS on the physical and mental
health of pregnant and childbearing women in Kenya, with a special focus on
HIV/AIDS stigma and discrimination. In addition, her current research program
includes the study of stigma as it relates to a variety of reproductive health
conditions/services, including abortion, obstetric fistula, HIV/AIDS, and gender-
based violence. Dr. Turan is currently Co-Chair of the Psychosocial and
Behavioral Working Group of the Women's Interagency HIV Study (WIHS) and
Co-Director for the UAB Center for AIDS Research (CFAR) Community and
Behavioral Science Core. Dr. Turan teaches the elective course HCO 628
Qualitative and Mixed Methods Research in Public Health.

2. Support Staff:

The certificate program operations will be supported by existing staff in the
Department of Health Services Administration. If required by future program
growth, additional staff will be hired using current department processes and
funds.

3. Facilities:

The certificate program will be delivered online using the Canvas learning
management system. It is expected that at least 50% of teacher-student
sessions will occur in a synchronous format using GoToMeeting, which allows
students and faculty to view the online workspace simultaneously and to
engage in real-time verbal discussion. No new equipment or facilities are
needed as faculty have dedicated office space and technology resources for
their current teaching assignments.

F. Costs and Financial Support of the Program

Faculty salaries and teaching support costs for the four existing courses are
currently budgeted. Depending on workload assignments at the time of program
implementation, a stipend or workload adjustment may be required for faculty
time to develop and teach the proposed new course (AH 783). Marketing costs
not to exceed $3000 may be allocated from department resources to recruit
students outside the UAB community after the program has been fully
implemented.

G. Institutional Program Evaluation

The guidelines for development of a new graduate certificate program involve
several evaluative steps, including reviews by the School’s Academic Affairs
Committee, the Graduate Curriculum Committee, and the Provost's office prior to
review and approval by the President and the Board of Trustees. Subsequent to
final approval for implementation, the certificate program will be subject to the
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School’s established mechanisms for monitoring the quality and effectiveness of
instruction, and for continued program viability. Ongoing evaluation of program
operations and graduate outcomes will be the responsibility of certificate program
faculty and the Chair of the Department of Health Services Administration.

H. Program Review and Assessment

Ongoing evaluation of student learning outcomes will be the responsibility of the
Health Services Administration Department Chair and the faculty assigned to teach
in the graduate certificate program. These assessments will be informed by both
quantitative measures and student and faculty observations.

Assessment of student mastery of program competencies will include individual and
group assignments using assessment tools and benchmark assignments specific to
each course. These assessments are the responsibility of faculty teaching the
courses.

Assessment of overall program and graduate outcomes are the responsibility of the
department chair and the faculty administrative coordinator. Information to guide
these assessments will include course evaluations, student and graduate surveys,
and specific outcome measures. Examples of successful graduate outcomes that
will be monitored include but are not limited to:

Successful defense of a mixed methods dissertation proposal / dissertation;

e Development and submission of a mixed methods proposal for funding;
Obtaining third party (external or internal) funding for a mixed methods
research project;

e Development and implementation of a community-based intervention informed
by mixed methods research;

e Development and publication of a peer-reviewed mixed methods journal
article;

» Development, submission, and acceptance of a mixed methods conference
paper,

o Obtaining competitive employment in a research-related position (doctoral
students and post-doctoral fellows).

Program graduates will be followed for 3 years after the completion of the program to
evaluate program and graduate outcomes. Follow-up mechanisms will include but
not limited to an annual survey, phone interviews, professional encounters, and
personal communications including use of social media.
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Appendix A

Proposed Curriculum for Graduate Certificate Program
in Applications of Mixed Methods Research

The graduate certificate is a 15 credit-hour program comprising five courses — four
required mixed methods research courses and one elective qualitative research
course — completed in three consecutive semesters. The elective course may be
taken during either fall or spring semester.* Participants will select an elective course
from three suggested courses in consultation with faculty advisers based on their
level of proficiency in qualitative research and professional interests. Program entry
is flexible; students may enter fall, spring, or summer semester.

Term Credits Course
Status
Fall Semester | (3 or 6 credits)
AH/NRM 777 - Mixed Methods Research |: 3 existing
Introduction to the Field (R) course

NRM 783 - Foundations of Qualitative Research
(E)

OR *3 existing
courses
HCO 628 - Qualitative and Mixed Methods
Research in Public Health (E)
Spring Semester (3 or 6 credits)
AH/NRM 778 - Mixed Methods Research |l existin
Designing and Conducting a Mixed Methods Study 3 g
R) course
AH/NRM 785 - Qualitative Research: Analysis and *3 existing
Interpretation (E) course
Summer Semester (6 credits)
AH/NRM 779 - Mixed Methods Applications in 3 existing
Community-Based Action Research (R) course
AH 783 - Writing Effective Mixed Methods Grant 3 new
Proposals (R) course

R = required course; *E = elective course
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4. Establishment of a Healthcare Quality and Safety Certificate Track within the Doctorate in
Occupational Therapy (OTD) Program (CIP Code 51.2306) at UAB

5. Establishment of an Occupational Therapy Entry Level Program (CIP Code 51.2306) at UAB

INFORMATION ITEM:
1. Graduate Certificate in Applications of Mixed Methods Research (CIP Code 45.0102) at UAB
Thank you.

Shirrell

Shirvell Perryman

Administrative Associate to

Dr. Charles R. Nash, Sr. Vice Chancellor
Academic Affairs, Student Affairs, and Planning

The University of Alabama System
500 University Blvd. East
Tuscaloosa, Alabama 35401

B office 205.348.8347
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